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1 Introduction

HEFTAM R AR A " Ry 300919.8Z) i r 12014429 H, Jyibird Hh
PEAE B IR w7 m) s BT AR, S b i A F T RE VR AR SR 5 IR S5 7
VR S A B 4P e BT R BT REVR AU, m R E I S AR AR G
E R ARG RGN, RFE R RERE L) “ExRS 0L SRUm RS,
HFR Rty DARRL 23 . BHEEH M dr, RESEIRGGRIEA RIRLE AR . AL
N, IFRREER R FRATWASK IR R TT 18], & X 4 3K e Y 45 14 A 11 R AU 38 A XU (1
LRRACIEPE, R SIRER R MK B S 525 AFSLE T 3 S HAT IR
FAMRER, SO0EEANIA GRS KRGO E, RN il it 5
M. the. B8 (ESG) HH, $2THk5s ESG SRk

Established in September 2014 and listed on the Shenzhen Stock Exchange (stock
abbreviation: CNGR; stock code: 300919), CNGR Advanced Materials Co., Ltd. (CNGR, or
the Company for short) is a holding subsidiary of Hunan CNGR Holding Group Co., Ltd. It is
a professional comprehensive service provider of lithium battery new energy materials. In the
field of advanced materials and new energy within the national strategic emerging industries,
CNGR has won numerous national honors, such as National Enterprise Technology Center,
National Technological Innovation Demonstration Enterprise, National Intelligent
Manufacturing Factory, and National Green Factory for its demonstration projects. With the
mission of Materials to Perfection, CNGR is committed to developing itself into a
world-leading science company in advanced materials. It believes that sustainability is the
future trend of this industry, a key solution to address global energy structure transition and
climate change risks. Sustainability is also a vital concept and measure to implement China's
scientific outlook on development. Based on its quality and goals in the industry, CNGR is
dedicated to creating value for all partners and the development of human society. It also aims
to enhance its ESG performance in its business by strengthening management in this regard.

L, TR BRI ANE AR S . s R, SRSEE R =RESGIZE L&, 1K
TE5 HRKEE S REEIREIE R BED DL~ RV BEAE T B AT AT PSR R . ARG E
H BV S RPN E P SRS B, BT iE . P45 @ AR I 5 R 2340 OG0T R T 4x1H



TR3E, BT R 2R A T B B S L, RN S B MR 2 AR 5T B YRR AR,
FFAR I BT 2> 7 AT RRE R PRI e SEBRHEAT SO AT B . JRATIZ25 [ B G AR ifE . 4R
FAAE IR, S G HRBORIE T AT WA EEH . AR R RN S AL 50, #)
25 H LS AR IESGHE KSR, (EESGHR 15 Hxt fr A BOBHEAT —— [BIRE,  FEx sk
JPESCEE R AT R R . AR O T 20234E12 ] SR BAEY, R
STHRIVRIE SESGER Ay, RSNG4 sE 2 ESGHE PR & DL K il iEESGHIE,
REPLA H—WHMESGHE H, LA ST M EEN R FF8 R e vtk 16 1 &

To this end, CNGR has articulated three core ESG operational philosophies of

I

~

"harmonious ecology, excellence and win-win, practicality and self-discipline” to deliver
sustainability in areas such as fostering a friendly relationship with nature, advancing together
with various partners, and enhancing corporate governance. CNGR combines its business
characteristics with the best domestic and international practices to engage in comprehensive
communication with stakeholders based on principles of integrity, equality, and transparency.
It actively listens to stakeholders' feedback and opinions, responds to their demands and
expectations in a timely and effective manner, and updates and adjusts its sustainability plans
and practices based on the feedback. Under the guidance of related international standards,
guidelines and initiatives, as well as relevant national policies, industry development trends,
the Company's development strategies, and external expert advice, CNGR identifies
significant ESG issues related to our business. In the ESG report, it will respond to all issues
one by one and highlight the most material issues. CNGR updated its governance structure in
December 2023, transforming the Strategy Committee of the Board of Directors to the
Strategy and ESG Committee. Moving forward, CNGR will continue to refine its ESG
management system and establish ESG regulations, striving to achieve a comprehensive and
top-tier ESG management approach. With a responsible attitude, it aims to contribute to

sustainable development.
2 EHEH
2 Scope of Application

ABGE M T B RS E M & T A ], PO AR B E 4 BR B ek a] 45
P s E i, B R T EREAE AR PR R A A w I
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GYEIKAES % TR A BUR A R HE -

This Policy applies to all employees, directors and management personnel of CNGR and
its subsidiaries and branches operating globally, as well as to all industrial facilities directly or
indirectly controlled or operated by CNGR worldwide. CNGR is committed to exerting
influence on joint ventures not controlled thereby and urging them to abide by this Policy.
Meanwhile, CNGR encourages its suppliers ! and partners to refer to and abide by the

relevant provisions of this Policy.

3 BURKE

3 Policy Commitments

3.1 38

3.1 Environment

3.1.1 SR SGREEE

3.1.1 Climate Change and Energy Management

H A A A I BRI E , SRAT A L R R SR AR A Bk PR S e R A
it AFIESE (R NRILHEATLREIEE) 1 Ch A NRILHIE ] A RRIRE) , %
SEREREFRARIF 0L AT PR REVEAE T o b A7 o o 4 4 T 7 57 U AR A XU B S
DA BRI 5541 45 e U 3£ 4> 4> (IFRS Foundation) [ by il 4L & FE AL FE S 2> (1SSB) ]
JE HSARA A FE RN EER, TR L T R A A B R NIRRTy 58, 72 RLXS
ARAAL S BRI DL A BEEAE BT THTACE H bR Xk, it ki .

CNGR strictly adheres to the Paris Agreement and implements compliant and efficient
measures to address climate change, achieve carbon neutrality, and manage energy. It reduces
energy consumption and popularizes renewable energy in accordance with the Energy
Conservation Law and the Renewable Energy Law of the People's Republic of China. The
Board of Directors is fully responsible for climate change risk management. In line with the

climate-related disclosure standards set by the International Financial Reporting Standards

1 ABCRIN S, tNMEREEATHRMIEA. #HESHTEL, 7 RBURS A NBHA.
1 For the purpose of this Policy, the supplier is defined as any individual or organization that directly provides,
sells, or leases materials, products, or services to CNGR.
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Foundation (IFRS Foundation) and the International Sustainability Standards Board (ISSB), a

top-down management framework and response plans for climate change are established.

CNGR sets targets for addressing climate change, achieving carbon neutrality, and managing

energy

. In this regard, CNGR is committed to:

T-20255 H [ 358 Py 2 H SC L ¥ REVR B 77348 £11100%;

Achieving 100% clean energy power at its bases in China by 2025;
T-20404F S IE E B A

Achieving carbon neutrality in operation by 2040;

Z MR AR H BB (SBTD Sk HAr, EWHEEE Hirthe, JfFrtts
FA i AR TT A TT

Setting carbon emission reduction targets based on the Science Based Targets

N\

initiative (SBTi), regularly tracking the progress, and disclosing information to all
stakeholders;

INERFEEH A BT B0, R R = RO L IR REAE BOE RS H
Strengthening the energy-saving transformation of existing facilities in the bases
and using more facilities with higher efficiency and low energy consumption in the
new bases;

S EH R 55 HENIS2S (IFRS S2) , RAI. 0T KATA% I8 5 A 52 1<%
SEAR R T R S LI, O 4

Identifying, analyzing and evaluating climate-related risks associated with
operations based on IFRS S2, including physical risks and transition risks, as well
as opportunities, and disclosing this information regularly.

B [9] S CDP U AR AL 1] 4 5

Completing the CDP Climate Change Questionnaire every year;

[ P9 S AN BRI R A5G ) U AL SR AR, 5 & 0 % SRR AL B IA R
Disseminating climate change-related knowledge to internal and external

stakeholders to enhance their awareness and understanding of climate change.



3.1.2 RS RIFEH W
3.1.2 Environmental and Resource Impacts
Ry AL B SIS E A R B S SRR, PRy (b e N RSR[5
R (A NRIEMEEA R GHEREE) |, flE B BUR STEH A5 T &, &
A EE ORI OR A B SR N 78 55 T b S5V [ S N, RIS sty AR
JRFF I A = AR, 3BT R BHIRE MG A P xhitl, R AR -
CNGR values the environmental and resource impacts of its operations, strictly abides
by the Environmental Protection Law of the People's Republic of China and the Circular
Economy Promotion Law of the People's Republic of China, and has made environmental
management policies and circular economy programs in place. CNGR strives to ensure that
its environmental protection policies generally cover all business areas and suppliers. It will
gradually implement resource recycling management in three major business sectors: product
design, production, and waste battery recycling. In this regard, CNGR is committed to:
® XSIMIEEHBURM R, fEPTAZE BRI A BAR R RVGETAE,
(ZSIA S PUEIN: R
Implementing the environmental management policy system, actively certifying the
environmental management standard system at all operation sites, and protecting the
surrounding environment;
® BATESROAEE, RO 1BE L A PiRis g S AT R AR RE U
5B A
Practicing green production by striving to reduce the consumption of natural energy
and resources across all stages, including production, operations, office activities,
and logistics transportation.
® [ NEATA AT CEARS L AT FIRIE T JT RS R IR T I
Providing environmental protection awareness training for all internal employees
(including interns and contractual employees);

® SR IA LIS U IAEE R, BAES RIAER A T K
Complying with disclosure requirements by reporting all positive and negative

environmental information, including any fines related to various environmental



impacts.

3.1.3 154 HER

3.1.3 Pollutant Discharge
Hh S I3 7™ 4% T b 2 R I S B AR e ORTT 1 B KRR FE Y 5
TG QBT D B RE RIT R IHIIUKT, RIE R G E R, AXTHE 2 M3 i
RSEE. AR, PERORTE (EHSIAEEEHIEEY , B 55 00058 — ST ANZIT (%
AP TAT ) BIPREHSAE FE ST 5E . 2w #k#E Global Reporting Initiative (GRI)
RYIIEZFAZ 55 S WA I ESG I i B SR X5 A HEIBG DLdtAT #5k « XFtk, P &
i
CNGR strictly adheres to local laws, regulations, and policy standards at its operation
sites to implement a tiered and categorized approach to waste and pollutant management. It
aims to reduce or lower the levels of various pollutants discharged to ensure compliance and
to prevent harm to society and the environment. It also ensures the achievement of annual
EHS performance targets by signing a Work Safety Responsibility Statement with the
primary responsible persons of various units according to the Management Regulations on
EHS-related Rewards and Punishments. CNGR discloses its pollutant discharge information
in accordance with the ESG disclosure requirements set by the Global Reporting Initiative
(GRI) and the Shenzhen Stock Exchange. In this regard, CNGR is committed to:
o RIASERIEFY. B FAE FHAKEKK AR Sy, AT IEHE N SEI100% 70
FAAL B
Improving the disposal capacity for hazardous wastes, harmful gases, sewage and
wastewater, aiming to achieve 100% non-hazardous disposal within feasible limits.
® J\20224FikS, FERIAT VG AW FEARTS SR, WALCOD. B, [K
AR H bR: $)2035%E, COD. &AM (NOW . WM (SO0 - FAtE
BHGHY) (POP) | HERMEANALEY) (VOO | EFEMEZ 544 (HAP)
PURBRI I (PMD R HEOE B AR SRS AR Bl R J5 1, L20224F
NFEMESE,  BI20304F IR K IS AR IR 5 5%,  220304F 42 T 2240%:;
From 2022, continuously reducing the pollutant emission intensity where

practicable, and setting targets for COD, waste gas, and solid waste reduction: By



2035, the total emissions of COD, nitrogen oxides (NOx), sulfur oxides (SOy),
persistent organic pollutants (POPs), volatile organic compounds (VOCs),
hazardous air pollutants (HAPs), and particulate matter (PM) are expected to peak.
In terms of overall waste recycling rates, with 2022 as the baseline year, the
Company plans to increase the overall waste recycling rate by 5% each year,
targeting a 40% recycling rate by 2030.

® K JuhmuE i K TR AR
Ramping up efforts to the solid waste recycling;

® RTFN AT B NS G AL BT B AR HEBO SR AT R
Enhancing the awareness and understanding of all internal employees on pollutant
disposal and emission reduction;

® G L. BENFAE T EAT H SRS R TE, BATH Rk A
Encouraging employees, suppliers and customers to perform their pollutant
discharge responsibilities and to act on their commitments;

® NS RVEALHERE AR, PLIABIFFEL I
Monitoring and assessing progress and performance to achieve continuous

improvement.

3.1.4 RIXIKEH
3.1.4 Coping with Water Stress

R EAL B BOK SR BRE Sy, AT (h AR NREMERIE) , BERIKEE
JeE PRBOR IEN b7 o5 A 55 Y P R s AR ke ik T . 2 B AR
AR PRI BT e P K AR AL, BB R 32 767 =2 7K B v XS DX V0L, TR Ak 7K 5%
YNk Sk 7/EE AN N DR NIvag HPFE SR ANl ah 73 S v e R AR & <55 I

2 B S5KE GREVMEMBAD AAESEHRAKR G55 G RIHAKRE
Compact;

2 Physical Risks: Risks associated with water quantity (scarcity and flooding) and water quality issues (pollution) -
as defined by the United Nations Global Compact;

3 FEE R LA E] b B SR A DG KU, JERE RS SZ IR 27 KSR ke 5E——United Nations Global
Compact;

3 Reputation Risks: Risks related to the impact on the Company’s brand, which can affect customers' purchasing
decisions - as defined by the United Nations Global Compact.

4 VEE MR AR . 5 BUN A RS BK B IR A AT KRS PE I R 7148 DRI XU -——United Nations Global Compact.
4 Legal and Regulatory Risks: Risks associated with the government's ability to effectively manage water
resources and sustainability - as defined by the United Nations Global Compact.

United Nations Global

10



FANFIEAE, XK BEIRIR B AR R 55 BT AR B X, IR K

CNGR attaches great importance to its water resources management capability and

strictly abides by the Water Law of the People's Republic of China. The water resource

management policy is designed to cover all business areas and all suppliers. Before site

selection for base construction, during the construction process, and throughout production,

CNGR conducts water usage risk assessments to actively identify areas of high water resource

risk at its operation sites. It evaluates the physical risks 2, reputation risks 3, and legal and

regulatory risks 4 associated with water resource stress. Furthermore, it actively collaborates

with external partners to enhance water resource usage efficiency and strictly manages the

financial quantification of costs related to water resource management. In this regard, CNGR

is committed to:

TFRK LR A TAR, AW KoK LR AR5V, BURESD R
J 5 K LAE:

Conducting water footprint assessments, continuously expanding the scope of these
assessments, and actively promoting water-saving initiatives throughout the supply
chain;

T SR 5% 12 B M K SR U5 RS 70 B+ DR AN DAl A

Conducting regular analysis, identification and assessment of water stress risks at its
operation sites;

PERKRIRIEAFI 2, 520254, KB IFEIEHRFHZ70%:;

Improving the recycling rate of water resources to reach 70% by 2025;

BRI SRR GRE H AR, L20204F N HEHESE, FF4FIH/3.5%, #20264FikF|11
L5 KA i

Setting a target for wastewater discharge intensity per ton of product, with 2020 as
the baseline year, aiming to reduce by 3.5% each year, reaching 11 m? per ton of
product by 2026;

2> B3 A A 7K B U e XU 1 X T e A 7 i

Minimizing or avoiding production and operations in areas at high water resource
risk;

RWTR TP BT 2 TR B IR AR B R A
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Continuously enhancing the awareness and understanding of all internal employees
regarding water resource conservation;

® AT IE M TOKBHRE B ANE A S BT R, AT ER K BEURAE A AL
HAHRAE R
Complying with all laws, regulations and current standards related to water
resources management, and disclosing relevant information on the use and

treatment of water resources.

3.1.5 £ FEERY

3.1.5 Biodiversity Conservation
AT IR A R R S B L6 B A AR B ORI AR 2 R 1t 2 thE A B8 —
A AL E SIS E AP A 2 REE IR, SCRFIFIRE ST IR [ AT ke i (A
MEZREVERLY) , BINGRA A G A 2 R, ek B G0 AR 2 FEPE IR AR R
(NPD o ik, A et ki
CNGR believes that the restoration and rehabilitation of all habitats and biodiversity
conservation are among the global issues. CNGR places great importance on the impact of its
operations and production activities on biodiversity, supporting and complying with the
Convention on Biological Diversity initiated by the United Nations Environment Programme
(UNEP). It actively identifies its biodiversity risks and promotes a net positive impact (NPI)
on biodiversity. In this regard, CNGR is committed to:
® Rk S G BN HEREE Y 2 R R BT S TEARITE A, E R AT Bl P 9
WS TP RACFIE & WA S B (s, 4 R iz s M AR Y)
EZ A LYNEGERT T
Minimizing all potential adverse impacts of business activities on the maintenance
of biodiversity, reducing habitat disturbance, degradation and indirect impacts on
habitats during operations to the extent feasible, and comprehensively protecting
biodiversity and ecosystems near its operation sites;
® b ELAEAROGRAR,  HLRE S T NIE IS BRI R b 5538 78 (R L SR 5
Avoiding direct deforestation and refraining from engaging suppliers that conduct

business operations through deforestation;

12



® Y FE A BRONT [E 5K B AR Y) 22 FE I DR 4P 1 X BT R LA s
Avoiding construction or production activities near globally and nationally
important biodiversity conservation areas;

® BOH =T B IE E AL A 2 AR (RLE IR YA R
TRAPIE L) AT PPl 5
Inviting third-party professional organizations to assess the biodiversity status near
operational sites, including habitat conditions, species quantities, and conservation
status;

®  UUE B AEY) Z FEIE CR A B H bR AE BT
Establishing its strategic objectives and management methods for biodiversity
conservation;

® 5| ATNFDHEZ I 24 98k TNFDH 7 5
Adopting the Taskforce on Nature-related Financial Disclosures (TNFD) framework
and ultimately disclosing the TNFD report;

® [ NP A AR R R AR SC T HES T AR 2 R AR SR R

Disseminating biodiversity-related knowledge to internal and external stakeholders.

3.2 #he
3.2 Society

3.2.1 PREHK

3.2.1 Products and R&D

I 78 7 AR BIABE OR I L 9 LY BEUR DR U B E AT EE A, A WE SRS B
aIT A, FREEEARAE P IS B TR . AR SRRSO . A R RE AT T H G5 X
HIRER AU 5 BRI SR EE I, B B ERREG R 7870 5 E Al AR
PR XU, R IR AR

CNGR fully recognizes the importance and necessity of environmental protection and
resource conservation, so it is committed to continuously pursuing the development of green
products and reducing the negative impacts of its production and operational activities on the
environment and society. CNGR strictly adheres to the intellectual property and information
protection laws and regulations of the project operation areas. It actively protects its own

13



intellectual property rights while fully respecting the intellectual property rights of others. In

this regard, CNGR is committed to:
BREZ IR

Development of Green Products

¥ irsnzE . A R IR A . K BEIRAE A DL AR IR FE T FE AN
PRI R B2

Incorporating considerations for reducing energy consumption, water usage, and
waste generation into the product development stage for subsequent operations and
production processes;

FEF= TRt i 25 J8 A P A HT R AR o ROt . R RS, IR 5INA 25
A FY AT B

Considering environmental standards and health impacts during production and use
in product development/design, and introducing alternative products to toxic and
harmful substances;

AR VB REE I SR, X S BGEAT fa FE VAL, R BER ™ R SVHC®
Yo 1) 2 B o A RN 18 XU

Following the relevant laws, regulations, and standards to conduct hazard
assessments on products and substances, and disclosing the risks to health and the
environment associated with the content of SVHC (Substances of Very High
Concern) ° substances in the products;
FFORRGOORTT R, NAIEIATIEA. TR, BRI R R
Continuously exploring green packaging solutions and prioritizing recyclable,
biodegradable and lightweight packaging materials;

TFJe 7 i 4 A i e 1 0o

Conducting the full life cycle analysis of products.

SRR

5 RfSubstances of Very High Concern, =i B G751, 83 /2 BR B REACHZE ML 5557 2% 3 L€ (M4 )5 . REACH
ERERRCE (b2 YA PRTAIRRGIY , T20074F6 3 LH ST, XTERINAL =M A= R G, E
F 22 Az b AT JTE .

5 Substances of Very High Concern mean substances meeting the provisions of Article 57 of the EU REACH
Regulation. The REACH Regulation means the EU Regulation on the Registration, Evaluation, Authorization, and
Restriction of Chemicals, implemented on June 1, 2007 to regulate the safe production, trade, and use of chemicals
within Europe.

14



Intellectual Property Protection
® BEHFIRAL il B R PERRS TAE;

Respecting intellectual property rights and protecting independent intellectual

property rights;
® T B EEAETRIRTRL R AESRABE A AR AL
Fully respecting the intellectual property rights of partners and using their

intellectual property rights only with authorization.

3.2.2 thESEH

3.2.2 Chemical Management
H R A e B B AL S 2 A B AR, TR AT (R S A BRI ) (1
FefElfe A ) WK CRREIE HFWTELS)  (ROHS) « BRED (fb2admikit. oF
fliv BRG] (REACH) 5 Jo CERFITAZ)) SFAZ). VERNEN, B mifatl
Pl E T Cal s A E ) CHEHFERUE RS &, U aki s
TSN V2N A5 NI 2= N e ()7l e B N e = 83 D 1 e e 1 P& 872
CNGR takes the chemical safety management seriously and strictly adheres to the
Regulations on the Safety Management of Hazardous Chemicals, the List of Chemicals under
Priority Control, the EU Restriction of Hazardous Substances (RoHS) Directive, the EU
Regulation on the Registration, Evaluation, Authorization, and Restriction of Chemicals
(REACH) and the Rotterdam Convention, as well as other conventions, laws and regulations.
In response to high-risk chemicals, it has established the Regulations on Safety Management
and the Regulations on Hazardous Substances Management, which clearly delineate
management responsibilities across various stages, including the production, storage, use,
operation, transportation, and disposal of dangerous chemicals. In this regard, CNGR is
committed to:
o EMLAE AL A E B, BT OCEI
Strengthening the concept of chemical management within the company and
conducting relevant training;
o KIS EIENL A AT 7028, B BERTE R, R A FH R
HRE I ST, RS i BUR



Classifying chemicals according to their hazards, establishing a hierarchical control
list of chemicals, and improving the risk level management system and measures for
hazardous substances to ensure effective chemical supervision;

® XF 7 i DL AASE FH I SRR AT BB R VAN 5 6 T AR BE VR A
Conducting environmental impact assessments and hazard assessments on products
and raw materials used;

® RS MR AL A BT B A R AT, JRRE ST R R AT
Continuously focusing on the research on alternative materials for high-risk

chemicals, and gradually implementing raw material substitution plans.

323 BEFRAREH

3.2.3 Customer Relationship Management

HA AR SRR < DA% o O I IR S B, DA™ i 5 SRR IR 55 T B I
FESRAE 7R 7 (R ORBE, PR R P2 R R, 02 P R AN R L S A AR R i S 5 2 AL
gl il

CNGR adheres to the service philosophy of "customer-centric”, providing a solid
guarantee for customer satisfaction through high-quality products and exceptional services. It
responds to customer needs and actively addresses complaints and feedback, ensuring that

customer expectations are met.

324 P&, 5%

3.2.4 Equality, Diversity and Inclusion
AR B AR ST EAT (I BR ARLZE D) P E (1 PR A AL K [ B o7 T2H 2R
CRT TAFREARFINARAEF) 5 PR EFA RS EE I IR N A, SEek
AL RS2 X AL, i ez e T AR R . AR AR L T ERRT . 7K
B E S VR AR B 58 70 9 AT ORI TR, 5 DI e 8 B 2 AH K7 R 6 » XTIk,
Hh R A AR T
CNGR strictly adheres to the internationally recognized human rights stipulated in the
International Bill of Human Rights and the ILO Declaration on Fundamental Principles and
Rights at Work, as well as the relevant national laws and regulations. It also respects the

human rights of all employees and affected communities and makes every effort to avoid

16



human rights issues in its operations. It upholds the principle of fully respecting and

protecting the human rights of employees, suppliers, contractors, and other partners, and

actively engages in close collaboration with all stakeholders. In this regard, CNGR is

committed to:

ETLTEEN

Diversified and Equal Employment

FTA S AR IR BAAT A~ AJRAIAE ] — Ve R smia Mgkl 5575, 7™
ZeET, il — VB 5780

Eliminating modern slavery in all businesses, not employing and using all forms of
forced and compulsory labor, strictly prohibiting the employment of child labor, and
resisting all forms of forced labor;

FEVRFRESS AT (B0 ARICNBUT J9 il A7 75 R X 28 95 I, 2 68 ) o e £
SEEAE A R ABECRE T AU BRI 2 B AR PR, RIS T By L
B ERAR AAL T T AR IS 5

Adopting effective human rights policies, conducting human rights due diligence or
human rights risk assessment and taking measures to prevent or mitigate human
rights risks when operating in areas where governance is weak and/or where human
rights violations are widespread, in accordance with international best practices;
FERGE AT I H e ST SERNEA RN E R, Wi T, AR, FEERR AT T
JRW . HIVERAT S8 & R, PREE S B AR WA E AR A, SR Bt3La BBy
AR,

Strictly following the requirements of local labor laws and regulations, and adhering
to the principles of diversified, inclusive and equal employment. Signing labor
contracts according to law, ensuring reasonable working hours, salary and welfare,
and providing a working environment of integration and mutual assistance;

WRRFRE Gl G TR A2 M AN ELL PEEA) . R, RE . FEL FR. 48
THRGL PRALS BREE. BRITIRDE . [ FE B AN 32 iR A R AP O AE BB . 1 A
AEVELEI . RN Ty . o m) B0 TH BRAE S AR R 05 T RS, BRI 55 5
FERSR AL 2, ORIV 3 TA ARG . HRHEETE U B2 Ty, A
B BATEAIE IO AN B
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Consistently avoiding discrimination, sexual and non-sexual harassment,
intimidation or violence based on gender, gender identity, sexual orientation, race,
ethnicity, religion, age, marital status, pregnancy, disability, medical condition,
nationality, or other legally protected characteristics; The Company is committed to
eliminating discrimination in employment, actively providing employment
opportunities for vulnerable groups, and protecting the legitimate rights and
interests of female employees, It also rejects any form of discrimination and
violence and forbids any form of violation and abuse of human dignity;

THEAZ A 2 R IRIE, R4 R T AR AR A Tl RE R S B 5 A=
FRFR, K2Ry, HAZEMERARE.

Establishing anonymous complaint channels for infringement to protect the human
rights of employees. When any employee reports violations of his/her human rights

through the channel, he/she will be protected from any form of retaliation.

AL BFGRE

Talent Retention and Development

HMAA B RRE, Ay R TR RIS, A&ZH R TR EET
HRAV A% RERE I 5 HRNV S T8I, B R K

Attaching importance to talent retention and development, promising to smooth the
career development path of employees, providing complete vocational skills
training and career promotion channels for employees at all levels, and helping
employees grow;

P IR DA B R PAT AR IA) . AEFEBE . FHIS . ARG 55 A AR BE
Implementing internal management such as working hours, welfare management,
recruitment and dismissal in accordance with the requirements of relevant laws and
regulations;

i 2 M I e 2 R PR 03 TR e . AL 224 HAE e, JRIE U 51 S AR
B I NA K s

Fully protecting the rights and interests of employees, caring about their safety and
health through various measures, and promoting talent development through
incentives, guidance and training;
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o IREIZEHIAANEMEKR, BE T H BRI RAINE ), SRR
Ik o BAR ML M2 A B o S/ Bl a3 72 AT 3, A /) 2 Bt 5
HACKRBATIRH
According to the laws and regulations of the operational site, respecting the rights of
employees to freedom of association and collective bargaining, and supporting
employees to participate in social groups and organizations. If there are associations
and/or trade unions acting on behalf of employees, the Company undertakes to

negotiate in good faith with their representatives.

3.2.5 BRlvfgRe5%4e

3.2.5 Occupational Health and Safety
Ry AL — 44 R TR HRMV A e 22 4, 2 4@ e AR e R i A
ORBE . N SE P e B S 2 B, BRI @ i S 2 W AR, 2wl il i)
EWHHS FReEI ZeRRRTE BB ARR A s S 2 T B A HES A R
W RstT, VISEiRRE 2 TR S 224x. xbitl, st A&k
CNGR values the occupational health and safety of every employee and recognizes that
a safe and healthy workplace is the most fundamental protection for its employees. To better
pursue health and safety management and actively maintain a healthy and safe working
environment, CNGR continuously advances the effective operation of the management
system through various means, including the establishment and implementation of policies,
skills training, enhancement of safety awareness, hazard identification, and continuous
improvement. This ensures the health and safety of its employees. In this regard, CNGR is
committed to:
® UARIENT 4 E N B IR B ORI XK TR AR S 2 A i . D R
Strictly abiding by the laws, guidelines and rules and regulations on health and
safety in the country and region where the operational activities are carried out;
® [ ERRY . ARELRE M AR R IE A m R S 22 A PLEUR, ORI
IR 207 ) S A R 5K
Effectively communicating the Company's occupational health and safety

management policies to suppliers, contractors and partners, and requiring them to be
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equally committed to implementing relevant requirements;

FEUGE . SRR ST T AL G B I, R e S5 22 A i\ e

Integrating health and safety into the formulation, planning and conduct of all
business activities;

BOLFEM 2 A P H AR, A R R

Setting the safety management objectives of the base to effectively reduce the safety
accident rate;

AR AR E U SOERE R, S AT AR v AN AE U T fe 53 T NHR
AL

Strictly following the relevant laws and regulations at its operation sites, and
carrying out employment and annual physical examination for employees with
reference to relevant industry standards and guidelines;

SR DAl R ) B TRV A e RS, 1 7 R4 R P A XU BRI AR
W2 A= IR g S i i, S0 M R

Comprehensively identifying, assessing and controlling the occupational health
risks of employees, formulating detailed closed-loop risk management processes
and countermeasures when risks occur, and regularly monitoring the performance;
TR I 53 T R 70 s A A AR DG T L AT i R 5 2 5 I, IR A BOR f Bt
Y5 APR B 22 4 AT — U E VIS 51

Ensuring that health and safety training activities are organized for employees,
contractors and other interested parties, and technology and resources are available
to ensure that all operational activities are carried out safely;

ST R AR TTEIB TS, e e R ESRERR SHOLS FE . mk
B PR AR ST N S RCH A SCIEC

Implementing the accountability system for safety accidents, and involving the main
performance indicators of health and safety in the performance and salary of

relevant business supervisors, senior management and other responsible persons.
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3.2.6 HTTAEMENIEE
3.2.6 Responsible Supply Chain

ity AL BENBE (MR R, 74 DUBT RETRA BRHT WA ZE AL (520 77, 430

PAOVBERISE R AT RS AR, BT EE Rl S AR IR, B3 TR T A BRI BE Y T
RGP R AN 2 AR . X, T

Focusing on the sustainability of the supply chain, CNGR aims to leverage its influence

as a leading enterprise in the new energy materials industry to promote the sustainability of

the entire industry chain. By collaborating with upstream and downstream partners, CNGR

strives to enhance and advance sustainability management within the supply chain, thereby

reducing adverse impacts on the environment and society. In this regard, CNGR is committed

to:

TR AT B P R G B D SR — AR G i, A St B T ISR AT
AR T RO B

Avoiding or reducing the procurement of disposable materials or products as much
as possible and giving priority to recyclable materials or products;

AR ST IR 1R AU BRE (ROHSTE 4. REACHIERL . BREE (o et
RFAMIRLD) 55D, ARG AR FEb

Strictly abiding by EU Directives/Regulations/Standards (ROHS Directive, REACH
Regulation, EU Packaging and Packaging Waste Directive, etc.), and prioritizing
the procurement of green and healthy materials;

TR K I SE T AN AR T [ BeAm e (A B B 5 B bR, SE OF
FEATEEE— I SRS o o B 0 5 s 00 45 2R

Requiring suppliers to timely update their internal management standards for
environment-related substances that are no less strict than international standards,
complete and further submit the annual monitoring results of restricted substances
in raw materials and substances;

() BN AL TA TR A B A L BV . S PRI, R m] HAt T A A
T ESRANIE

Informing the suppliers of the Company’s principles of ethics, integrity, honesty
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and fairness, as well as other sustainability-related requirements and expectations of
the Company;

HAPIE E ARy, AT a1ESREHAI (OECD) 32 R EZMHE X A5 K
Wy 1t DX AT 7 R S ) R R A e U7 A, K B A TR H R4y (CCCMC)
L R A LINAT ARV, TT A (N R 518 BE, AR @S 8 il i) B 55
Observing the United Nations Global Compact, the Due Diligence Guidance for
Responsible Supply Chains of Minerals from Conflict-Affected and High-Risk
Areas of the Organization for Economic Cooperation and Development (OECD),
and other international conventions and industry initiatives of the China Chamber of
Commerce of Metals, Minerals & Chemicals Importers & Exporters (CCCMC), and
carrying out mineral supply chain due diligence management, including the
establishment of mineral traceability systems;

FORBERI T RAMFESGH 2, R IIART & ST N BEBURZ R KI5 U
N AR LT AR AR LK, JFRBGE 2178 AR SRR
AN 73 A S VR DR CAC IR ) L, I 156 D F S B BB 7 AN A S 5
Requiring suppliers to conduct external ESG audits. When non-compliance with
responsible supply chain policy requirements is identified, the Company will
investigate such incidents to know the cause and effect and take appropriate actions;
the Company works with suppliers and other stakeholders together to address
identified issues and mitigate their actual or potential adverse impacts as
appropriate;

AR A B L T JC i BN AL 20 5 RN T RE SR A R BT 3 LIE B S, A W]
MRES BRI 52N RS R R, HEEIIFEBALEHRR;
Reviewing our ongoing relationship with the supplier in case of the supplier's
unwillingness or inability to take action to prove its compliance within the agreed
time frame, until and including termination of employment;

S SMETA. RBASE[E Fritl H STEBL N BE B THARiE, RRE:583%E A BN RIESG
HAZ A Z s

Continuously improving its own supplier ESG audit system based on international
general audit standards for responsible supply chains such as SMETA and RBA,;
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EH&BUT AT RIRRA R, KTt Wytad, £=7%a, N
BIEETT EERALIFIA RALSEN B =7 REFKBEE, BlERER,
AR B BB STHR s

Utilizing various tools during the due diligence process, including on-site inspection,
third-party verification, information acquisition from official and international
organizations, civil society, and other third-party sources, consultation with relevant
experts, and access to technical literature;

XS HBEIRI R, &, 5. K0, SREBEAIAAESCHRGE R A A
AT ATBERI R, R BEN R KU BEHESR N BEAT B0, BdEM R, 224, OlL{g
RS PR N A

Training employees and suppliers of the Company involved in resource acquisition,
procurement, sales, trade, contracting, contract management, and other related
functions within the framework of supplier risk management, including

sustainability-related contents such as environment, safety and occupational health.

327 BV BHE

3.2.7 Tailings Management
AR A PR R ST TH 3 E T AE ENE AR EE R, DL (R BAT AR iHE)
TR RN B T E B ik, A A A A

CNGR strictly adheres to the legal and regulatory requirements of the countries where its

projects operate, as well as the Global Tailings Management Industry Standards for the design

and management of tailings facilities. In this regard, CNGR is committed to:

PSRRI B AT AR R B, AL 42 i Ji 391 DL S XU PR A
TRt B 2GRS 2 05 T AR AT 9 iR SRAR Y

Taking responsibility for the full-life-cycle management and risk assessment of its
tailings facilities from design, construction and operation to closure, with social,
environmental, local economic and technical factors as the basis for
decision-making;

NN Wt E Wit hnitE 5 2w izt R, DA oK IR B R it 4 A i A
W CHREP ARG XS, SR A M m o, R, 1F
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e BHEAFNESIMRIRIITE ERET . ARMEE. %4, e, BEX

=

A
Formulating the design criteria and safety audit plans for tailings facilities to
minimize risks throughout their life cycle (including closure and post-closure
period), and identifying, evaluating and managing all significant economic, public
health, safety, social and environmental risks associated with the Company's
activities in consultation with its stakeholders and other affected parties;

® U AR S I I AL R SRR B T FR A I I N R ST, e e
W IASE M, IF RGP A AR e A s
Designating personnel with expertise and experience to be responsible for relevant
monitoring and surveillance processes for tailings facilities, regularly check the
stability of the facilities and systematically investigate and report anomalies;

® AR (1 R B R BIME R SR BOCH TR, Rt
BT
Establishing an emergency response plan, damage repair plan, and closure plan in
case of destruction of tailings facilities, and providing adequate funding;

o AN AN ECAR BRI, LS E e 5T B E B TR N R BT
Providing appropriate vocational and technical training to assess the competence of
personnel involved in or responsible for tailings management;

® I, BN R A B AR SE
Making relevant information on tailings facilities public in a timely and transparent

manner.
3.2.8 HXWESE 2R
3.2.8 Community Communication and Rural Revitalization

s Iy SRVEAE A X S o i AL S AL, BRI b At 2 ST SO A4
XFit, PR AR

CNGR is attentive to the rights and welfare of local communities and residents, actively

undertaking corporate social responsibility to give back to society. In this regard, CNGR is

committed to:
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PR R T AR TE O AR 3 NRBURAUE , A BE R SRl 42U
JRGHEIEH (BE A B AR FRMERIARTE: NBUR. A w) . AFEBURZA S
23 e RN 5 A XU AE M 1) 52 (1 SEBR R ) (RIFRFPIC)  MIEESKR, 55T
A (1695 AL) M (BeaEEFEANRBAES) » ARAEZEARBDA
N

Strictly abiding by the host country's policies and regulations on human rights and
indigenous peoples, following the tenure governance guidelines of the Food and
Agriculture Organization of the United Nations — Respecting Free, Prior and
Informed Consent: Practical Guidance for Governments, Companies, NGOs,
Indigenous Peoples and Local Communities in Relation to Land Acquisition (FPIC),
ILO Convention No. 169 and the United Nations Declaration on the Rights of
Indigenous Peoples, and acknowledging the individual and collective interests of
indigenous peoples;

A S A XA R R VI, Bk R T R E AR, JF B4R
B IBE NSRBI S E NRAL IR R, G
IR RTTER, KB IXBoR . B VT EhRE . A R4e /N X Sk Fe 22 0E
Designing development plans that benefit indigenous peoples by actively engaging
in consultation and communication with indigenous communities, maintaining
regular contact with affected indigenous communities during exploration,
construction, operation, and mine closure phases, to achieve regional prosperity,
enhance economic momentum and effectively reduce regional development gaps
through innovative solutions;

bt NRAE AL X BN Z 55 A RS R, AR XA
FUP 22 S AI/ER M, SeVF A S SRR R P R AR R, s A/
B b it P T S A 10

Encouraging the active participation of indigenous peoples and traditional
communities in addressing issues related to corporate activities, including risks of
and/or impacts on community populations, allowing free, prior and informed
consultation and consent, and monitoring compliance with control and/or mitigation
measures;
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® (ENIH AT, SRR R 2k X R BT 2
Minimizing negative impacts on local communities throughout the project;

o Kl B R SO R R AE, @R SRS A R, g
HIXGERMS a1, Wi T2 52500, MR oE S asil., 208 . 5.
Boyy S LA A A, SR 20 H R g9 B, LA A m T H 48 P e 5K
DX I 7 22 55 Al L B R TR
Linking the Company's self-development closely with the communities'
development to enhance community volunteer capabilities, encouraging employee
participation in public welfare initiatives, investing in improving local infrastructure
such as transportation, education, healthcare, and medical services, and planning
operational projects to support disadvantaged groups, thereby making a significant
contribution to the economy of the countries, regions, and localities where its

projects operate.

3.2.9 Cqkre

3.2.9 Cultural Heritage

S I3 1 AR R A0 At T 3K T R AT B 23 6 SOGB4 IR 2 AN AN T 3
HIR s, FATRZIR VAR BB RS SO ™ . B EIEE P et XBUR R B EE A . i
JBc Ay 3503 TR B SCA 2 AR VE AN 2 R RN EVBOM s it 3 57 5 38 5 ) B et o
2, INRBMIAT S SRR R, XA LR A5 5, 388 XSRS
FTTTE . XS0, v Iy AR

CNGR is deeply aware of the importance of protecting cultural heritage and respecting
the rights of local communities where its projects operate, given that mining and other forms
of industrial development may cause profound and irreversible damage to cultural heritage.
CNGR is committed to establishing mutually beneficial and constructive relationships based
on respect for cultural diversity and the rights of indigenous peoples. It also recognizes the
unique relationship of indigenous peoples with their territory, which encompasses not only
material and socio-economic aspects but also cultural and spiritual dimensions. In this regard,
CNGR is committed to:

®  NFETHFRIE T X A B2 S DX A AR ) XSO R, A5 AR
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JEAE A F I8 i R 22 X AR 3 XSO FE B IR BCRIB T H 4 5647 Bl AR %
NIZiIRSEEREAY

Developing no projects at world heritage sites or areas that may cause adverse
effects on world heritage sites. If the Company considers exploration or extraction
projects in the buffer zone or adjacent areas of the world heritage sites, it will first
consult with external professional organizations;

AN R R EE ARt DI, EE . SHAAUSIE, BEAEHE A
FAME G AL X HIRR] . Stk 1P AT

Recognizing the unique culture, history, language, customs and identity of
indigenous peoples, and respecting and promoting the rights, culture, heritage and
livelihoods of indigenous peoples and traditional communities;

5L AR, ORI BB A I8 MU SE R AL X SR 2 T 45 SR 1 15 it
BEATRER, JRICRRUT R e i AR A1 25

Consulting with affected communities on measures that aim to protect important
cultural heritage and achieve fair outcomes for affected communities, and
documenting the mutually accepted consultation process and results;

FETF R I0H 2 i 8 T H A SSTE 3 A AR BRI, 0 SO P #EAT i 2
A BRI AR AR DR S B sl ot ) 241« AN T 5 ) A R S 38 7 R XU R A
SN U SR R AR H A SIE B AT e ST S AN AT S B Sl
I TSP P CE RS R P SR ATRUASE, O 3 tH 2 i i, DABE s SRR
P BAME AT

Screening related cultural heritage to identify risks and potential impacts of
proposed construction activities on irreproducible, reproducible and significant
cultural heritage prior to the development of new projects or when significant
changes occur in project-related activities. Where irreproducible, reproducible and
significant cultural heritage may be involved in project-related activities according
to screening, the nature and magnitude of potential impacts should be assessed and
mitigation measures proposed to avoid, minimize, restore or compensate for adverse

impacts.
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3.3 B
3.3 Governance

331 [5R%EE

3.3.1 Information Security
HE A R S ENTA N CEFER TR ) KRN NEHE . PR IRERE
MRSV I 20 B, RIBUM R 22 e IR APt , R i ras 7 080 K M5 B 24
. —VIRE RIS H . ffF. 0 E R SBEELART & (M2 aik) (DAE
BZeE) FaE PrE AN E0R . i, s A& i
CNGR fully respects the privacy and personal data of all individuals, including
employees and customers. It collects and uses customer information in strict accordance with
laws and regulations, and implements appropriate security measures to ensure that customer
data and information are secure and under control. All activities related to the collection, use,
storage, sharing, and destruction of information must be made according to the requirements
of applicable laws and regulations at its operation sites, including the Cybersecurity Law and
Personal Information Security Specification. In this regard, CNGR is committed to:
o T EVERHI, il k55 F KM ER . (6 FHANfR B & B 7% i N BER
INpEbL e FAENINECENEEISY
Collecting, using and retaining reasonably necessary personal data only for
legitimate purposes of business needs, and trying to avoid gathering irrelevant data
and information;
® (EMSHIEANEMIAEAL L, AW AF]
=R IR

AN N9 VA I S EE Y SN RS

\an

Sharing no confidential or personal information of employees, customers or
suppliers of the Company to third parties directly or indirectly in compliance with
laws and regulations;

o 7EAE CEFEICE. . fEfE. EMEEEE) R, 20, N AR
TR, KRR R AR AR OCTT (R R, IR IR 5 RIAHOC T, T L A
A7 P EAEEEAE R, DLRARBERIVT IR SR, FEmIAORA (5 B 77 5
Obtaining the consent of relevant parties in accordance with local laws when
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disposing of (including collecting, using, storing, sharing and destroying, etc.) data
and information of employees, customers and suppliers, and clearly informing
relevant parties of how to collect, use, store, share and destroy information, and how
to access, update, control and protect information;

RSP MR G, HIRIEFHE AR AR Z s R REER, IR
PEAH R BOR AR 7 4 ST A G RG B EE B, (R EUE 24, 4840
s BT TE R

Implementing relevant procedures and systems to guarantee the proper management
and protection of the information related to the company, customers, or suppliers,
responsibly using relevant systems or handling information according to the
applicable policies, and safeguarding data security for both physical and electronic
information;

JEAT A DR B AR B 55, MRV, SRS RR IR B A RS R,
AEE P id H T i ) i D WIBR N DR B s . (508, BRARRR 2 Ok B I Ek
2R RIERRI SOV RS OR 1 Jmi Ja A AR R, R AT R
Fulfilling the obligations for data retention and destruction, retaining the Company's
information based on legal, compliant or business needs, and keeping the data and
information only for the minimum period required to achieve the stated purpose,
unless it is necessary to extend the retention period or permitted by relevant laws;
destroying the information, especially personal data, after the expiration of the
relevant retention period;

AR B AR, HARAGEZE RS, K S aE R
AR ARG O AT BERI R . R IR R AL B e 2 AT B
O AR XU PRI X 2% 7 PR RN T 55

Establishing an emergency plan for information security incidents, and timely
informing customers of the basic situation and possible impact, disposal measures
taken or to be taken, suggestions for customers to independently prevent and reduce
risks, remedial measures for customers, etc. in case of information security
emergencies;

FEEER R P E R BRERS BRI L [ 224, BRAR IR EE A W1
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WLE BERAT 1 %5 B BB
Strictly forbidding to transfer of customer information and data to a country other
than that where they are collected and stored, unless explicitly stipulated by relevant

laws and regulations or authorized by the customer.

332 BB SRAEEHE

3.3.2 Business Ethics and Anti-corruption Management
HE A SRR SE L QT BEE LRI OB, SRR IAT R 5 2
S, HEFRIFEENF, REEAFMERAM AR . xfitt, B A&
CNGR upholds the core values of Practicality, Innovation, Progress, and Win-Win. It
maintains a zero-tolerance policy towards any form of corruption, ensuring a sound business
environment and safeguarding the Company's healthy and sustainable development. In this
regard, CNGR is committed to:
® MSTIZEPTEHUITH & HNERNE I BB A Y, BSLRRE S AUE R
Abiding by all applicable laws, regulations and international conventions at its
operation sites, and establishing a system for integrity and compliance;
® B E AR ML G K JEWAT s ISR BN B AR IEE, Sl
G2 RIERAT N, R 2B 15 B S
Standing against any form of commercial bribery and corruption, providing
effective complaint and reporting channels, encouraging reporting violations, and
protecting the information and rights and interests of the informants;
o [iyu. . B SRS EERG K AR RAT Ny, R
SRR RVE ST, IBRIGEETUE, HIEAGE
Preventing, investigating and holding accountable any violations of business ethics
or violations involving corruption and bribery, strictly defining the violator's legal
responsibilities according to the investigation results, and punishing he/she with due
severity.
® XNV RE AT BERS A LR B A R4 T L S B A i B S A A R S
W& DURAT AT IR, FE o BT AR OC R RR T AT VR A A A 1

Monitoring any form of bribery and corruption that may be directly or indirectly
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involved in the business process, such as giving, offering or authorizing facilitation
payments, and regularly evaluating and auditing relevant regulatory procedures;

JE I 2 A IR ] DA T BER R AEAE RO AT RO . RENE . AN IE25E
A S T RS IR B A 5

Regularly providing training and awareness programs on anti-corruption,
anti-bribery, and anti-competitive practices to employees, suppliers, and other
relevant stakeholders through various channels;

KT SERS  [RANIE 258 G5 BRI BE R HEANFI B LG, kg
SRAPE R 7 18 55 AH S E

Incorporating anti-corruption, anti-bribery, anti-unfair competition and other
requirements into supplier access and assessment, and strictly requiring suppliers to

abide by relevant regulations.

3.3.3 EHESZ UL SO
3.3.3 Diversity and Independence of the Board of Directors

HR AR ZIA R 2 35 5 22 2 Ju b KB SEAE T A m] AT 48k Fe I B e . ik,
i ety 7 i -

CNGR keenly recognizes the significance of diversity and independence of the Board of

Directors for its sustainability. In this regard, CNGR is committed to:

FEROEEF WAL AN, NZTTHHEEF 2R AZ o, BFHEAR T
Al R S RBEE S MR, Tlkass, Blkiige. iR RS,
PUR F15I NEEINZ2 ToA O #E S F

Considering the diversity of the Board members from various aspects when setting
the composition of the Board, including but not limited to gender, age, cultural and
educational background, race, professional experience, professional skills,
knowledge, and term of office, to make the composition of the Board more
diversified;

e 44 9T AR AT I N AR & ERE I e (OSTFE LT AR
SEASTEE R IR SR L) P EAHORER, ANEA mHEARRR E SN HAd R
%, BMSLIBATHRTT, AN AR FEEMAR . SLhrdsil NaiHAL S A w7 G F 0%
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AT BN NI, R0 ORAG 2 08 I (B AR 778 S JE AT 3 7 38 T A IR 5% 5
Ensuring that candidates nominated as independent non-executive directors meet
the relevant requirements in the Guidance Opinions Regarding the Establishment of
the Independent Director Systems in Listed Companies issued by CSRC, do not
hold other positions in the Company except as directors, perform their duties
independently, and are not affected by the Company's major shareholders, actual
controllers or other units or individuals that have a stake in the Company, and have

sufficient time and energy to effectively perform the duties as independent

directors;
o kM EHFSRALT NS KINEABCEMPATE O, HEN T ABEE, B
WORBURAT Z A2

Designating the Nomination Committee of the Board of Directors of CNGR to
supervise the implementation of the Policy and review it in due course to ensure its

effectiveness.

3.3.4 FH SN

3.3.4 Remuneration and Performance

ARy ) v N G I 7 A A U T W AR S IR N WA AR A B IS T %
BT A, 5 amBESFE LA R,

The remuneration of the Company's senior executives is strictly paid according to plans
reviewed and approved by the Board of Directors and by the Company's governance
procedures and is linked to their performance assessment results.

RATFIRYEE T BE L GRS AL B W i BB A . o, &
EZORERAIRE ST B E . S KELE R X AR R R E, AREid
5 B 2 A SRS, MEHSSE ST H AR NAE L E AR5 73, I HE L T
EAE A HHIBAM R FEIRHE S IR BEIETT QB “BRIsHE <z, <l g
LPCERE PR . [N, AR SRR S KR E &, b AN E 55T
£, HESIA RIS EHKY, (b A RS . Ak, EFM. EEEWIL
API7TH, AR E CEESE T BN EERH . e AT AL A w) = N ™
R G E BEHIRL) AT

i
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CNGR has established a senior executive remuneration assessment system that combines
operational assessment and sustainability assessment. The operational assessment includes
performance indicators such as profitability, asset quality, and business growth. In terms of
sustainability assessment, CNGR strictly assesses the management performance of senior
executives on issues such as "toxic emissions and waste reduction”, "water resource
conservation management,” "carbon emission reduction”, "work safety," and "occupational
health" by establishing an annual work safety responsibility statement and incorporating EHS
objectives into annual operation objectives. At the same time, CNGR integrates short-term
and long-term incentives to reinforce the accountability of senior executives, enhance the
operational management level, and promote the Company's sustainable and healthy

development. In addition, it has established a relatively sound mechanism for deferred

payment of salaries and bonuses. CNGR shall pay salaries of senior executives in strict

accordance with the Remuneration Management System.

FESR ] BE A

Policy Documents

AR WA RIEHR

Document Title Summary

R TEFE . ZERALHOHI SRS, Rl DATERE I + E RS0
RORN + FEREAE R + BB + A8 R B 1) 4 T 37 I A
o

The Company adopts a competitive and differentiated remuneration

CHNEBEHIEE) | incentive strategy, constructing a comprehensive remuneration system

Remuneration consisting of "base salary + annual performance bonus + annual
Management operation incentive + equity incentive + welfare benefits".
System FERH WM Dy i T HR A IR BRI, e H S SE SR S

AR FE T LA AL I NS, R RO
WA CRERTFD 64, SR A0, A NGO 7 %
(RS EHS ARSEH: SEREAEIIN S A A i,
BRI SR, FE R (BRI L, 3 b A0V HE % VC4E
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MUBEAT R AR ORI ARG I W (R AR SN A .

The base salary serves as a guaranteed pay for senior executives and is
paid monthly. The annual performance bonus is linked to the
Company's performance, the performance of the executive's
department, and their individual performance, and is calculated at the
end of the year with payment made before the next Chinese New Year.
The targets for department and individual performance include relevant
EHS objectives. The annual operation incentive is linked to the
Company's existing, incremental, and excess profit situations, as well as
to the executives' performance results, with 40% deferred for payment
the following year. Equity incentives are implemented based on the
Company's strategic development and market value performance,
designed in compliance with relevant regulatory systems and guidelines
for listed companies, and disclosed according to laws and regulations.
Welfare benefits include allowances for transportation, communication,

and health check-ups.
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The annual operation incentive is a crucial component of the
Company's comprehensive remuneration system and is a fully variable
incentive linked to the Company's existing, incremental, and excess
profit situations, as well as to the executives' performance results
(including EHS-related indicators in the target responsibility statement).

The incentive ratio for executives is differentiated from that of other
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employees, with a higher proportion allocated to executives.
Additionally, 40% of the annual operation incentive for executives will

be deferred for payment the following year.
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Management
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The Group President signs the Work Safety Responsibility Statement at
Regulations on
the beginning of each year with the primary responsible persons of all
EHS-related
units. The Group's EHS Department monitors and inspects the EHS
Rewards and
performance of each unit on a quarterly basis.
Punishments
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Indicators for performance appraisal include annual key performance
Organizational
indicators (KPIs) and annual priorities. Annual KPIs primarily evaluate
Performance
important and quantifiable annual financial and management metrics
Appraisal System
for each department. Additionally, annual priorities evaluate each

department's performance in implementing the Company's strategy,

annual business plans, and key project execution.
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3.3.5 Risks and Compliance Management
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CNGR firmly believes that risk and compliance management is the foundation for its
sustainability.
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The Board of Supervisors is set up under the General Meeting of Shareholders, and the
Audit Committee is set up under the Board of Directors. Additionally, the Company has
established the Supervisory Committee and the Audit and Supervision Center at the corporate
level, forming a management framework for business ethics. The Audit Committee is the
apex body responsible for the supervision and audit of business ethics. At the same time, a
Compliance Committee is set up to lead the industrial and commercial compliance team in
carrying out routine compliance management activities. The Director of the Compliance
Committee is the Company's chairman, while its members consist of the heads of various
centers, departments, and their respective branches and subsidiaries within the Company. The
Compliance Committee is responsible for the overall coordination of compliance
management activities. It holds regular or ad-hoc meetings to research and address key issues
or provide recommendations. The Committee also guides, supervises, and evaluates
compliance management efforts. The Compliance Committee has an office, which is
co-located with the Legal Department of the Board Office. The office director is the head of
the Legal Management Department, and its members consist of compliance managers from
various units. A corporate risk and compliance management framework has been established
to clarify the roles and responsibilities in ESG risk management, thereby enhancing the
Company's supervision and governance capabilities regarding ESG matters.
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The corporate risk management framework also provides a governance structure to
identify, assess, and articulate all major risks (including but not limited to business,
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operational, and ESG-related risks). It ensures that risk controls are maintained at acceptable
levels in alignment with the Company’s objectives. The responsibility for identifying,
assessing, and managing risks will be jointly undertaken by the heads of all departments (i.e.,
department leaders) and the risk owners of the Company's business units (i.e., senior
management of business units). This framework applies to strategic processes from daily
activities to the board level, enabling the formation of a cohesive perspective on risks across
the company.
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CNGR continuously and closely monitors and controls ESG-related risks, and
dynamically reviews and revises individual risks and overall processes and mechanisms. It
also regularly evaluates significant changes, optimizes workflows, and enhances the risk

management framework to ensure compliance and stability in its ESG risk management.
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4 Organizational Leadership
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In December 2023, CNGR upgraded its Strategy Committee of the Board of Directors to
the Strategy and ESG Committee, with the Chairman serving as the director. The Strategy and
ESG Committee is responsible for researching the Company's ESG governance and providing
decision-making recommendations. It monitors the implementation progress of the
Company's ESG strategy and objectives, reviews reports from working groups, and provides
feedback. Additionally, the Committee reviews the Company's annual ESG report and other

ESG-related disclosures to ensure the completeness and accuracy of these reports and
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disclosures. In the future, CNGR will regularly review and adjust its organizational structure
and make continuous efforts to establish a sound sustainability management system that

encompasses the Company and its subsidiaries.
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5 Policy Review and Revision
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This Policy was approved by the Strategy and ESG Committee on March 22, 2024 and
implemented on the same day. If any necessary changes are required due to the Company's
needs or trends in ESG development, such changes shall be submitted to the Strategy and
ESG Committee for review. Additionally, this Policy should be presented to the Strategy and

ESG Committee for approval at least once every three years.
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